Adapt to organizational designs of
21st-century companies
Artificial intelligence and workforce development

Workforce development is driving the need for more high-level skills-based training, and higher education institutions are in a distinct position to provide quality and rigor to a variety of academic and employable credentials.
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initiatives to encourage reverse transfer programs.

success and employability. The guided pathway

Seventeen states have mandated reverse-transfer pol-

approach involves redesigning school policies,

icies from the state level, and another 22 states have

programs, and services in four specific practice areas:

formalized reverse-transfer agreements in place.

1

https://ccrc.tc.columbia.edu/publications/what-we-are-learning-guided-pathways.html
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